
GENDER PAY
GAP 2019

The group is committed to its inclusive agenda not only because it’s the right thing to do but also because there is plenty of
evidence to suggest a more diverse workforce is a more productive workforce. Employees and potential employees expect equality
now more than ever and the group will continue to develop a workplace free from all inequality.
Progress Housing Group employs people with a range of skills in a variety of professions focused on improving the lives of people
nationwide. All of the Group’s activities are underpinned by our strong belief in equality and diversity and we want employees to be
proud to be part of their organisation. Gendr p The Group ensures that gender pay is embedded into its equality and diversity
agenda through it’s people strategy and its equality impact assessment.The Group ensures that gender pay is embedded into its
equality and diversity agenda through it’s people strategy and its equality impact assessment.

are males and                  are females.
On the 5 April 2019, Progress Housing Association Ltd, employed          people.
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Mean gender hourly pay gap is 

This means that the average (median) female is
paid £2.05 per hour less than the average
(median) male.
The UK median gender pay gap is 11.9%*

This means overall females are paid £1.47 per
hour less than males.
The UK mean gender pay gap is 14.2%*

9.7%

Median gender hourly pay gap is 13.5%

A large variance can be seen compared to the
previous Gender Pay reporting due to
significant changes in the group structure.

The proportion of male and female
employees by pay quartile.
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Lower quartile
26 males and 79 females

Lower middle quartile
32 males and 72 females
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Upper middle quartile
56 males and 49 females

Upper quartile
65 males and 40 females

Mean gender hourly bonus gap is 

Median gender hourly bonus gap is 

This means overall males received £179 more in bonus
than females.

This means that the average (median) male has
received £250 more in bonus compared to the average
(median) female.

Only 5.5% of the workforce received a
bonus (23 employees), 3.4% (6) males and
7.1% (17) females. 45% of bonus pay is for long
service recognition.

32.7%

63.0%

Due to the small numbers receiving a bonus it can lead to
larger variances than you would see in an organisation
which has performance related pay.  

Whilst the Group is required to report on its gender pay gap
information for Progress Housing Association Ltd as at 5 April
2019, it is crucial that, outside of the statutory reporting
requirement, focus should be on the gender pay gap for the
Group as a whole. 

We recognise we have a female CEO and high proportion of
female representatives at an executive lever, however aside
from internal movement and new employees joining which
will have some influence on the pay gap, we continue to see
concentrations of females in certain roles and males in others
in this reporting period.

Measures include reviewing whether our recruitment is from a
sufficiently diverse mix of candidates, ensuring our flexible
working opportunities are available for all, supporting parental
leave and returners and reviewing our career development
opportunities for all.

Progress Housing Group Ltd. operates a pay and grading system against which jobs are evaluated and pay is set.
This is operated consistently irrespective of the gender of employees in roles. Male and female employees have
the same terms and conditions of employment and all grades of employees have equal access to flexible
working patterns and enhanced family friendly provisions. This is in line with our commitment to reward people
fairly for the contribution they make, irrespective of gender or any other protected characteristic. We continue to
appoint based on someone’s ability to do the job and we are satisfied that our gender pay data is reflective of
under representation of a particular gender in certain roles rather than any other reason. 


